
Unit 3 FAQS 

 

Which of the following is not a personnel expense: 
(a) Salaries and wages 

(b) Termination benefits. 
(c) Employee travel expense 

(d) Employee benefits expense 

 
Explanation:  

According to the 5th part of the SGAP, travel expenses incurred by company employees are recognized in 

account 621. Other services. 

 

Account 476. Social Security, payables show:  
 
(a) Social Security expense. 

(b) Payables to Social Security agencies for withholdings of contributions corresponding to company employees. 
(c) Payables to Social Security agencies in connection with the social benefits they provide, for 

withholdings of contributions corresponding to company employees. 
(d) Employee benefits expense 

 

Explanation:  
The employer pays what corresponds to 29.90% of the employee’s salary to the Social Security, to protect some 

risk situations (COMMON CONTINGENCIES, OCCUPATIONAL CONTINGENCIES, OVERTIME,...). Besides, all 
workers included in the scope of application of the General Scheme of the Social Security are required to make 

contributions, deducting the entity these amounts for the contributions corresponding to the worker, which are 

paid by the entity on behalf of the employee. 
 

 
Which of the following is true: 
 (a) Gross pay is the amount of money you make before certain deductions are taken out of your 

paycheck. 
(b) Net pay is the amount of money you make before certain deductions are taken out of your paycheck. 

(c) Gross pay is the amount of money you take home after deductions are made 
(d) Gross pay + deductions = Net Pay 

 
 

Explanation:  

When you are hired by a company, you agree to be paid an annual salary - most employees receive their 
paychecks monthly-. This amount of money is called gross pay, which is the amount of money you make before 

certain deductions are taken out of your paycheck. A deduction is money that is taken out of your paycheck for 
different reasons: employee benefits -insurance, retirement and other preauthorized plans-, taxes and other 

reasons. Thus, net pay is the amount of money you take home after deductions are made 

 
 

An attachment of earnings order implies: 
(a) A liability for the company and a decrease in the net pay of the employee. 

(b) An asset for the company and a decrease in the net pay of the employee. 
(c) An asset for the company and an increase in the net pay of the employee. 

(d) A liability for the company and an increase in the net pay of the employee. 

 
Explanation:  

There might be deductions on gross pay due to attachment of earnings orders. Wage garnishment, the most 
common type of garnishment, is the process of deducting money from an employee's monetary compensation 

(including salary), sometimes as a result of a court order. In the latter case, a judge may order an attachment of 

earnings for different purposes (Child or spousal support, Taxes, Unpaid Court costs, …).  An attachment of 
earnings order instructs the employer to stop money from the employee’s wages to pay back a debt. The 

employer will send the payments directly to the court and the court will send the money to the employee’s 
creditor. Therefore, a liability with the court is recognised (418. Other Payables) and the net pay received by the 

employee is decreased by the mount withheld. 



Under which Social Security system the company pays the worker, being compensated by discounting the 
amount of the delegated payments made from their periodic settlements of social security contributions: 
 
(a) Periodic payment system. 

(b) Direct payment by the INSS system. 
(c) Delegated system. 

(d) Employee benefits system. 

 
Explanation:  

National Social Security Institute (INSS) may partially or totally pay the worker’s salary in cases of temporary 
incapacity, resulting in two different payment systems: 

Delegated payment: The company pays the worker, being compensated by discounting the amount of the 
delegated payments made from their periodic settlements of social security contributions. This is the case of 

sickness cash benefit. As a general rule, temporary incapacity benefits are paid after a waiting period of 3 days. 

The employer pays sick pay from the fourth up to the fifteenth day of sick leave, after which sickness cash 
benefit is provided from the social security system; although the employee pays the worker and is then 

reimbursed by the Social Security. 
Direct Payment by the INSS: In these cases, no entry should be done concerning the worker’s salary, except 

for the company’s social security contribution. Maternity leave is one example of this system. The  maternity 

benefits  are intended to cover the loss of income from work or other income suffered by workers who work for 
others or who are self-employed, when their work contract is suspended or their activities are interrupted to take 

the legally established periods of leave for maternity, adoption or foster care. Female employees who are 
pregnant are entitled to 16 weeks paid maternity leave. The mother must take six (6) of these full-time weeks 

right after birth. The remaining ten (10) can be exchanged for twenty (20) weeks of part time work if the 
employee reaches an agreement with the employer. Maternity daily allowances are directly paid by the INSS 

throughout the period of entitlement and amount to 100% of the calculation basis. 


